EMPLOYMENT APPLICATION

STONEWALL KITCHEN
EsT 1991

Please complete all sections, even if you are submitting a resume. You may be asked to complete a more detailed application or additional
forms for an interview.

PERSONAL INFORMATION

Name (Last, First MI) Phone Number (day) Phone Number (evening)
Mailing Address
City, State ZIP E-Mail Address

Are you under 18 years old?> [ ] Yes [ ] No Are you under 21 years old?> [ ] Yes [ ] No
You must be at least: 21 for certain Café positions, 18 for Production/ Distribution positions, and 14 to work in Retail stores (with a work pernmuit).

Have you ever been employed with Stonewall Kitchen ? [] Yes [[] No If yes, list most recent month/year of employment and position:

Mo/Yr: Position:

Please indicate the position or general area for which you are applying:

Preferred work status: [] Full-Time [ ] Part-Time [ ] Seasonal

Have you ever had criminal convictions for any violations of the law? Include all convictions on appeal and/or military court marshal.

[]Yes [ ]No Ifyes, please explain below: (Do not include any convictions occutring before your 18t birthday.)

Please tell us how you heard about employment opportunities at Stonewall Kitchen:

[] Newspaper ad - which newspaper?: [] Employee - employee’s name:
[] Web site - what web site?: ] Job Fair - which job fair?:
[] Other:
EDUCATION
Level of Education School and State Course of Study Degree Received
High School

College/Technical School

Other:

Special skills or Experience:

PROFESSIONAL REFERENCES

Please list references of two people who you have worked with and can attest to your work ethic and experience.

#1 Name Daytime Phone#

What is your relationship with this person: ] Supetvisor/Manager [ ] Co-Worker [ ] Stonewall Kitchen Employee
#2 Name Daytime Phone#

What is your relationship with this person: ] Supetvisor/Manager [ ] Co-Worker [ ] Stonewall Kitchen Employee

2 STONEWALL LANE ¢ YORK, ME ¢ 03909
P:207 351-2713 e F:207 3512715 ¢ WWW.STONEWALLKITCHEN.COM



EMPLOYMENT HISTORY

Please provide the requested information for your last three jobs in the space provided below, listed with the most recent first. If you are
attaching a resume, simply complete the shaded areas.

Employer City, State Phone Number Supervisor(s)

Dates of Employment Position(s) Held Reason for Leaving Starting Pay Ending Pay

Responsibilities (if not listed on resume) Permission to check with employer
[] Yes []No

Employer City, State Phone Number Supervisor(s)

Dates of Employment Position(s) Held Reason for Leaving Starting Pay Ending Pay

Responsibilities (if not listed on resume) Permission to check with employer
[] Yes []No

Employer City, State Phone Number Supervisor(s)

Dates of Employment Position(s) Held Reason for Leaving Starting Pay Ending Pay

Responsibilities (if not listed on resume) Permission to check with employer
[] Yes []No

1. What date ate you available to start work?

2. How many employers have you had in the last 3 yeats?

3. What are your expected eatnings? $ per [Jhour [Jweek []year

4. What is most important about the place you work?

Stonewall Kitchen, LLC is an equal opportunity employer, and does not discriminate on the basis of race, sex, age, sexual orientation,
or handicap in any of its policies, practices, or procedures. All Stonewall Kitchen positions are open to men and women on an equal

basis.
CONDITIONS OF EMPLOYMENT

1. Theinformation that | have provided on this application and other application materialsis accurate and true to the best of my
knowledge.

2. | understand that any misrepresentation or omission of fact on this application, resume or other application materials or
during the interview or hiring process may result in refusal of employment or discharge.

3. | voluntarily give SWK the right to make a thorough investigation of my past employment activities as well as personal
history that isjob related, agree to cooperate in such investigation and release from al liability or responsibility all persons,
companies and corporations supplying such information. | hereby authorize SWK to contact my former employer(s) and
further authorize my former employer(s) to provide SWK with pertinent information regarding my employment history.

4. Employment isat the will of Stonewall Kitchen, LLC, and employment may be terminated by the employer or employee at
any time without cause.

5. UNDER MARYLAND LAW, AN EMPLOYER MAY NOT REQUIRE OR DEMAND, AS A CONDITION OF

EMPLOYMENT, PROSPECTIVE EMPLOYMENT, OR CONTINUED EMPLOYMENT, THAT AN INDIVIDUAL
SUBMIT TO OR TAKE A LIE DETECTOR OR SIMILAR TEST. AN EMPLOYER WHO VIOLATES THIS LAW
IS GUILTY OF A MISDEMEANOR AND SUBJECT TO A FINE NOT EXCEEDING $100.00.

Signature of Applicant: Date:
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